
 

 

 

 
 

Quarterly Newsletter – 4th Quarter, 2024 
President’s Letter 

 

Dear NDAA Members, 
 
As we embark on a new year, I want to take a moment to express my heartfelt thanks to 
each of you. Serving as the 2024 President of the North Dakota Appraisers Association 
has been an incredible honor.  This year’s success would not have been possible without 
the dedication of so many.  I am especially grateful to our 2024 Board of Directors and 
Committee Chairs for their outstanding leadership and tireless efforts. Special thanks 
also go to outgoing Board member Patty Hodenfield for her exceptional work as Vice 
President in 2024, as well as for her past service as Secretary.  I’d also like to recognize 
our Executive Administrator and many Committee Members whose contributions have 
strengthened our association, as well as our event sponsors for their very generous 
support. 
 
This past year presented us with several challenges and uncertainties as a result of 
changing regulation and market conditions.  However, as we look ahead to 2025, these 
challenges present us with exceptional opportunities to highlight the importance of 
independent and credible appraisals.  More than ever our role as real estate appraisers is 
critical, so it is vital that we prepare ourselves through proactive advocacy, training and 
education to deal with these complexities. Additionally, it is encouraging to see how the 
pathway for new appraisers has become more accessible, opening doors for fresh talent 
to enter our profession. 
 
The coming year will bring with it an ambitious and important agenda at the State 
Legislature. As in the past, situations requiring immediate attention may arise quickly 
and unexpectedly so please be on the lookout for any “call to action” communication 
from me or Dean Rylander, Chair of the Government Affairs Committee.  Timely 
contact with legislators by their constituents remains one of the most effective and 
powerful ways to influence our elected officials. 
 
I’m excited about the work ahead and optimistic about what we can achieve together. 
Your active involvement and engagement are key to our continued success, and I 
encourage you to share your feedback and ideas as we move forward. Thank you for 
your ongoing commitment to the NDAA.  I wish you all a very happy and prosperous 
new year. 
 
Warm regards, 
Wade 
  



 

 

 
 

Committee Reports 
 

Education/Events: 
Hello and thank you NDAA members for supporting our education events! Our 2024 
conference held numerous challenges for us in planning! First our contracted instructor, 
Josh Wallit, had to cancel his contract due to a health emergency. First and foremost, he 
is doing well, and after a successful surgery and 2 months away from home, he has been 
able to return home and continue his recovery. With this unexpected change of events, 
we had to quickly restructure our education offerings and find new courses and an 
instructor able to take on the task with under a month’s notice. A big thank you to Doug 
Potts for stepping in. He brought us 2 courses licensed from the Appraisal Institute. The 
weather was an issue both for some of our attendees and the instructor, but we made it 
through! We had 62 attendees for day 1 and 50 attendees for the 2nd day. Again we thank 
you for supporting local, in person education! 
So, what’s new and what have we got planned for 2025? A LOT!!!!  
First and foremost mark you calendars!!! Our 2025 conference will be held on October 
27 and 28, 2025 at the Swiontek Center at Gate City Bank. We will be hosting USPAP 
on one of the days, and still working through details on day 2. This will be our 10th 
Anniversary Conference and we are so excited to celebrate with you! I am excited to be 
working with Craig Steinley on hopefully getting him scheduled to teach for us one of 
the days! He is a hard man to book lately with his busy, busy schedule, but he is 95% 
sure he can make it to ND this year! 
Additionally, most of you are aware of some major changes coming to the residential 
appraisal world with a massive change in the form/software that will be going into effect 
in 2026. There are expected to be MANY consecutive companion courses rolled out 
throughout 2025 on how to use the new form and the changes coming for residential 
appraisers. The new form requirement date is in 2026 and there is a lot to learn! Our 
hope is that the first course will be released in time to schedule a class for our spring 
education offering. The release date is expected to be sometime in March, at which time 
I will be working on contracting an instructor and getting approval for a class yet this 
spring which we hope to hold in Bismarck and offer virtually as well. 
If you have questions, comments or would like to volunteer on this committee, please 
contact Kathy Huss at 701-261-0337 or at Kathyhuss@gatecity.bank.  
-Committee Chair, Kathy Huss 
 

Bylaws/Policy:  
Just a reminder that the goal/purpose for this committee is to maintain the bylaws and 
policy for our association, along with meeting any future needs of our association 
regarding new or changes of policies and bylaws. 
The new policy manual was approved by the NDAA Board of Directors at their meeting 
on the 4th of December. The new policy manual will be published on the NDAA Website 
soon for NDAA members to reference. There have not been any changes to Bylaws.  
-Committee Chair, Patricia Hodenfield 
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Membership & Marketing: 
The NDAA’s 3rd Quarter 2024 Newsletter was completed and distributed to membership 
via email on October 17th, 2024.  A link is available on the website if you did not receive 
an email. Development of the fourth Quarter Newsletter commenced with a focus on the 
Apprentice Taskforce, reviewing 2024, and looking forward into 2025.  
At the December 5th Annual Membership Meeting, the Membership and Marketing 
Committee had the chance to present to membership what the committee had achieved 
in 2024 and what the committee would be working on in 2025. For those who were 
unable to attend, here is a summary of those points: 
Achieved in 2024 

• Merger of the separate Membership and Marketing Committees. 
• Non-NDAA Appraiser Reach-Out: New apprentices in the state are now being 

reached out to on a quarterly basis. Other non-NDAA appraisers are being made 
aware of the benefits of joining the NDAA.  

• Apprentice Taskforce Formation: Please refer to this quarter’s Hot Topics Piece for a 
description of the goals of the Apprentice Taskforce. 

• Honorary Membership policy and procedures were adopted by the NDAA Board of 
Directors. 

• Newsletter: Hot Topics 
o Nominations 
o Demographics Update  
o Evaluations 

Objectives Moving Forward 
• Recruit and increase membership through yearly outreach to non-member appraisers. 

• Recruit and increase membership through frequent outreach to new non-member 
apprentice appraisers.  

• Retain and sustain existing NDAA membership. 

• Implement the updated Membership and Marketing Committee’s Mission Statement 
and Objectives.  

• Development and refinement of a sponsorship policy. 

• Work on additional awards: Notable/Distinguished Service Award to thank a 
hardworking NDAA member in a given year.  

• Newsletter: Upcoming Hot Topics 
o NDSU Appraisal Classes  
o Legislative Session Update 
o Spotlight: Featuring Apprentices & Retiring Appraisers 

 



 

 

 
 

 
Members, a quick reminder that your membership renewals were due by December 31st, 
2024. If you have not done so yet, please go renew your NDAA Membership for 2025. 
Lastly, we want to thank all of our NDAA members for a wonderful 2024. We look 
forward to continuing to serve our members in 2025. If you have questions, concerns, 
suggestions or would like to serve on the NDAA Membership and Marketing Committee 
please contact Bill Gion at 701-690-7633 or gionappraisal@gmail.com or Alexandra 
Horner at 701-751-4496 or alexandra@boulderappraisal.com. We meet on an as needed 
basis, typically via Teams calls. 
-Committee Co-Chairs, Bill Gion and Alexandra Horner 
 

Government Affairs: 

Happy New Year to all. May 2025 bring you success in all your endeavors.  

The Government Affairs Committee has been working hard to finalize a game plan for 
legislative bills to be presented to the State Legislature. Senate and House 
representatives are being lined up for representation in committee hearings as well as 
solidifying support from affiliated associations.  

While we cannot predict the outcome of any legislation, we can perform tasks that 
improve our chances of success, of which those are the important things on which we 
can work. More meetings with affiliated associations will be had as well as meetings 
with Senators and House Representatives during the legislative process.  

The Federal Housing and Finance Agency along with the GSE’s are still moving 
forward with the increase of LTV ratios and Appraisal Waivers in various forms or 
terminology, with many national associations sending letters of concern and opposition 
to the raising of Loan to Value thresholds. This is a work in progress, and we are 
exploring all options on these issues from different approaches. This is a Federally 
related change on a national level with limited recourse by individual States and 
Associations. However, we are looking into addressing some issues from the Property 
Data Collection side of the Appraisal Waivers within the State. While the entire FHFA 
along with GSE’s changes are not in any way desirable we can pick at small parts of the 
new policies to render it less effective. The State of South Dakota is currently exploring 
this with details forthcoming at the time of this publication. Further information will be 
passed along as acquired.  

-Committee Chair, Dean Rylander 
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Technology: 

The Technology Committee continues the development of the NDAA's SharePoint sites 
with the end goal of onboarding membership during Q1 2025. For further project details, 
please consult the message below that was sent last newsletter: 
The NDAA website represents the finished product visible to all NDAA members and 
the general public. With its completion, the Technology Committee is now focusing on 
the development and configuration of eight SharePoint sites for internal use. This 
internal system complements the website and addresses additional organizational needs. 
It will serve as a centralized data hub, facilitating the creation, sharing, and automated 
backup of documents produced primarily by the Executive Administrator, Executive 
Committee, Board of Directors, and Active Committee Members. Many of these 
materials will eventually be published on the website or shared via email. Training 
materials and resources will be developed to ensure users can effectively navigate the 
internal platform, facilitating a smooth transition. 
In summary, with the website complete, the focus has shifted to enhancing internal 
communication, workflow, and data management at an organizational level. 
As always, we welcome new volunteers to join our committee. Your voice counts! 
Thank you! 
-Committee Chair, David Whartnaby 

  



 

 

 

 
Important Topics, Links, & Reminders 

Important Issue: Apprentice Taskforce 

At the June 18th NDAA Board of Directors Meeting, several NDAA members requested 
permission from the board to form an Apprentice Taskforce. This taskforce was interested in 
looking into ways to better support apprentice appraisers within the state of North Dakota. At 
the September NDAA Strategic Planning Event, the Apprentice Taskforce brought forward to 
the NDAA Board of Directors initiatives to provide this support. Upon review of these 
initiatives, the board granted permission to the Apprentice Taskforce to move forward in 
pursuing their goal of providing better support to apprentice appraisers. The following 
highlights these initiatives to include what the NDAA has done so far to support apprentices, 
what the NDAA can do moving forward to support apprentices, and items to work on with the 
North Dakota Real Estate Appraiser Board (NDREAB) to make the licensing upgrade process 
more efficient: 

What the NDAA Has Done So Far to Support Apprentices 

• The NDAA has promoted and continues to promote the opportunity for a free 3 
years of membership to new apprentices. The membership and marketing 
committee reaches out each quarter to any new apprentices within the state of 
North Dakota, and makes them aware of the NDAA’s free 3-year membership.  

• In 2023 the NDAA lowered the requirements to apply for the NDAA scholarship 
and promoted that it is available. The NDAA Education Support Scholarship is 
available to any apprentices or licensed/certified appraisers who are looking to 
advance their career. This scholarship is awarded annually at the fall conference 
and can be used to pay for classes to assist an apprentice appraiser in obtaining a 
licensing upgrade or a certified/licensed appraisers to pay for classes if seeking 
further designations. The process to apply for the scholarship include filling out 
the application form and writing a 500-word minimum essay.  

Future Plans for the NDAA to Support Apprentices 

• The Apprentice Taskforce would like to promote NDAA members who are 
interested in being supervisors. The Apprentice Taskforce is working with the 
Technology Committee to make an option available on NDAA members’ 
profiles to indicate whether or not they are interested in being a supervisor. This 
makes it simple for those interested in joining the profession to find a supervisor. 
Once this field has been added, membership will be made aware and encouraged 
to update their profiles. 

• The Apprentice Taskforce plans to host future networking events for NDAA 
apprentices. These events could be held either virtually or possibly in-person at 
the NDAA Fall conference and education event. This would be an opportunity 
for apprentices to learn more about the appraisal profession and network with 
their peers.   



 

 

 

 

• The Apprentice Taskforce will be talking with other appraisal organizations, 
such as local chapters of the Appraisal Institute, about additional scholarship 
opportunities for NDAA apprentices.  

• The costs associated with training an apprentice, especially in the early stages of 
a mentorship, can be a large burden on supervisory appraisers. MLS fees are 
frequently identified as some of the highest fees paid by appraisers within North 
Dakota. Therefore, the apprentice taskforce has plans to talk with the MLS 
boards in the state about waiving or reducing MLS fees for apprentices.   

• The apprentice taskforce will be coordinating with the Technology Committee to 
include links to the AI PARREA program on the website. Those who are 
interested in obtaining their Certified or Licensed Residential credentials, but 
don’t wish to follow the traditional route of training under a mentor, can instead 
go through the AI PARREA program. For more information about this program, 
please refer to the NDAA Q4, 2023 Newsletter Hot Topic Piece.  

Items to Work On With the North Dakota Real Estate Appraiser Board (NDREAB) 

The Apprentice Taskforce has plans to work with the NDREAB on finding ways to improve the 
licensing upgrade process. The goal is not to make the process easier, but more efficient and 
less intimidating. It should be noted that a member of the NDREAB as well as board staff 
attended the NDAA Strategic Planning event held in September of 2024. These individuals 
were receptive to discussing the following points. We thank the NDREAB for their willingness 
to participate in that event and look forward to additional future dialogue. The following ideas 
were discussed: 

o Better define scope of work with review appraisers. 
o Set a maximum of 60-90 days for receiving back appraisal reviews. 
o Make the process anonymous. The trainee would not be aware who is 

reviewing their report, and the reviewer would be unaware of who the 
trainee is. This would help remove any perception of bias. Additionally, 
publicly, it is announced only whether or not the apprentice passed the 
review process. Privately, the apprentice’s work is reviewed with them to 
provide constructive feedback. This would make the process less 
intimidating. 

o If there is difficulty finding enough in-state appraisers to perform reviews 
in a 60-90 day timeframe, NDREAB can hire out-of-state review 
appraisers. Local fact checkers can be hired to make sure local data is 
factual. This would also help reduce any perception of bias. The 
Apprentice Taskforce will continue to talk with the NDREAB about 
funding for this issue and if additional funding needs to be obtained in 
order to pay for timely review appraisals.  

o Talk with the NDREAB about having an option for 2 reports to be chosen 
from the trainee’s log by the board and 1 report chosen/performed by the 
trainee as a “Demonstration Report” to be submitted to the board. This 
would provide an opportunity for a candidate to show their best work 
while still allowing for a thorough review of the trainee’s work product.  

If you have any questions or thoughts for the Apprentice Taskforce, please feel free to reach out 
to the Membership and Marketing Committee co-chairs, Bill Gion and Alexandra Horner.  



 

 

 

 

Important Links: 

The Appraisal Foundation: Appraiser Talk Podcast  

North Dakota Appraisers Association: NDAA Website 

 North Dakota Appraisers Association: Facebook 
 

Important News & Reminders: 

• 2025 NDAA Board of Directors: Two candidates ran for the two open Board of 
Director positions and one candidate ran for the open Secretary Treasurer position. 
As announced at the ND Appraisers Association’s Annual Conference and 
Education Event, the two individuals who were elected for the open Board of 
Directors positions were a returning board member, Steve Vetter, and one newly 
elected board member, Shantae Schumacher. Nick Duchscher, who has previously 
served on the NDAA Board of Directors, was elected for the open Secretary 
Treasurer position. We would like to thank the departing Board of Director 
members, Patricia Hodenfield and David Nord, for their time served on the board. 
Please refer to the final page of the newsletter for updated contact information. 
 

• Membership Renewals: NDAA memberships were due as of the end of 2024. If 
you have not yet renewed your membership for the 2025 year, memberships can be 
renewed on the NDAA website. Additionally, please make sure to update your 
NDAA Member profile!   
 

• Updated Committee Mission Statements & Objectives: The NDAA committees 
are in the process of updating their individual Mission Statements and Objective. 
These will be displayed on the NDAA website.  

 
• NDAA Scholarships Awarded: The Education and Events Committee has awarded 

one scholarship totaling $500 to an NDAA member looking to advance their career. 
These scholarships are sponsored with the help of generous donations from NDAA 
appraisers and affiliate members. Please look for the NDAA scholarship application 
to be available again in the fall of 2025. 
 

Membership Recognitions & Achievements: 

 Credentialing Upgrades 

Eddy Mitzel – Certified Residential – October 2024 

Special Designations/Accreditations 

If you or another appraiser have recently received a designation/accreditation please  
let us know at alexandra@boulderappraisal.com to be featured in future newsletters.  

 

 

https://www.appraisalfoundation.org/imis/TAF/Resources/Appraiser_Talk/TAF/Appraiser_Talk.aspx?hkey=134e90bd-b386-4cb9-99ca-930adf591108
https://ndappraisers.org/
https://www.facebook.com/profile.php?id=61552682376913&mibextid=qWsEUC
https://ndappraisers.org/login/?redirect_to=https%3A%2F%2Fndappraisers.org%2Fmy-account%2F
mailto:alexandra@boulderappraisal.com


 

 

 

 

 

Upcoming Events – 1st Quarter, 2025 
1/14/2025:  1:00 PM CT: 

Board of Directors Meeting – Virtual, Open to NDAA Membership 

  

  



 

 

 

 
 Apprentice/New Member Spotlight 

Name:  Noah Froehling 

Question #1: Where are you from and in what areas of the state do you appraise? 

I grew up in Wishek, ND and currently live in Bismarck, ND. At Boulder Appraisal we 
typically cover all areas of North Dakota west of Jamestown. 
 

Question #2: How long have you been appraising? 

I began working at Boulder Appraisal in 
September of 2022 and received my 
apprentice license in January of 2023. 
 

Question #3: Who do you work for and what type 
of appraisal work do you perform? 

I work for Boulder Appraisal and perform 
commercial appraisals for various property 
types to include but not limited to, 
commercial single tenant, commercial multi-
tenant, industrial, institutional, residential 
multi-family, and land. 
  

Question #4: Who got you started in the appraisal 
profession and why does it interest you? 

Growing up I always had an interest in real 
estate which stemmed from many summers and school years spent working in various 
residential and light commercial construction roles. Following college graduation, I was 
looking for my next step in the world of real estate, when I was extremely fortunate to 
find that my current boss and supervisor, Wade Becker, was looking to hire an 
apprentice appraiser. Wade was kind enough to offer me an interview, followed by a 
job. I have worked for Wade ever since. 
 

Question #5: What type of credentialing are you seeking and when do you anticipate 
achieving it? 

I am seeking to obtain my Certified General License. I am very close to meeting the 
required experience hours and education curriculum. I am planning to submit my 
application to the North Dakota Real Estate Appraiser Board in the first quarter of 2025. 

 

 

 

 



 

 

 

 

 

Question #6: Who or what has had the greatest influence on your appraisal career thus far? 

Certainly, my supervisor, Wade, has had the greatest influence on my appraisal career. 
Working at Boulder Appraisal has allowed me the opportunity to appraise a wide variety 
of property types in various markets throughout North Dakota, which has been very 
beneficial in the development of my appraisal knowledge. 

Question #7: What has been the biggest surprise about the appraisal profession? 

For me, the biggest surprise about the appraisal profession was how many specialized 
areas of appraising exist along with the extensive amount of knowledge required for 
each specialty. While somewhat overwhelming, I find it intriguing knowing that there 
are so many opportunities within the appraisal profession.  

Question #8: How do you view the current supervisor/trainee model as it relates to the 
educational and experience requirements? 

I feel that working directly with an experienced and knowledgeable supervisor is a great 
way to learn the proper methods of appraising. It seems like nearly every appraisal 
assignment has some sort of unique aspect to it which complicates the process. Having 
an experienced supervisor to help navigate through these various appraisal problems has 
been a great learning experience. In my opinion, the biggest problem with the supervisor 
trainee model is the lack of available supervisors to train individuals wanting to get into 
the profession. While this is a problem, I personally would not change the 
supervisor/trainee model as I feel when performed correctly it is a great way to produce 
the next generation of high-quality appraisers. 

 
 

  



 

 

 
 
 
 

 

Contact Information 
 

Please feel free to reach out to any members on the North Dakota Appraisers Association Board 
of Directors for comments, questions, or future opportunities to volunteer: 
 

President:    Wade Becker – Bismarck, ND / (701)751-4496 
    wade@boulderappraisal.com 

Vice President:    Eric Oberg – Fargo, ND / (701)630-0545 
    obergappraisals@gmail.com 

Secretary Treasurer:   Nicholas Duchscher – Dickinson, ND / (701)260-5089 
    nduchscher@hotmail.com 

Director:    Bill Gion – Regent, ND / (701)264-8191 
    gionappraisal@gmail.com 

Director:    Kevin Ternes – Minot, ND / (701)833-8110 
    kevin.ternes24@gmail.com 

Director:    David Whartnaby – Fargo, ND / (701)866-0019 
    david@blackdogappraisal.com 

Director:    Shantae Schumacher – Fargo, ND / (701)551-8251 
    shantaeschumacher@gatecity.bank 

Director:   Joe Sumers – Fargo, ND / (701)200-9610 
    jsumers@fibt.com joseph.sumers@gmail.com 

Director:    Steve Vetter – Grand Forks, ND / (612)770-8689 
    steve@appraisaloffice.com 

Executive Administrator:  Katie Lauckner   
support@ndappraisers.org 

 

Submit comments and ideas for future newsletters to Alexandra Horner at 
alexandra@boulderappraisal.com. 
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